	JOB DESCRIPTION

	Post Title
	Class Teacher

	Pay Range
	M1 to M3

	Responsible to
	Headteacher

	Job Purpose
	To carry out the professional duties of a teacher as circumstances may require and in accordance with the school’s policies under direction of HT.
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This post is subject to the current conditions of employment for Class Teachers contained in the School Teachers’ Pay and Conditions Document (2012) and Teachers’ Standards in England (2012)

The teacher will be required to undertake the following duties:

	Strategic direction and development of the school

	· Work with colleagues to contribute to the school’s strategic view for the school in its community and support its future plan
· Demonstrate high standards of personal integrity, loyalty, discretion and professionalism.
· Publicly support all decisions of the Headteacher and Local Academy Council.
· Support strong liaison between parents and carers.
· Contribute to the development, implementation and evaluation of the schools’ policies, practices and procedures to support the schools’ Christian vision and values.

	Teaching and Learning

	· Assess, monitor, record and report on the learning needs, progress and achievement of the pupils in the class.
· Share ‘outstanding’ practice, inspiring and motivating staff.
· Monitor and evaluate the quality of teaching and standards of pupil’s achievement and use benchmarks and set targets for improvement.
· [bookmark: _GoBack]Identify clear objectives and content, appropriate to the subject matter and pupils being taught taking into account schools’ policies, schemes of work and NC. 
· Setting appropriate and demanding expectations for pupils learning, motivation and presentation work. 
· Identify pupils who have special education needs including specific learning difficulties.  
· Have a secure knowledge of the relevant subjects and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings.
· Support pupils progress through regular, informative and supportive marking and feedback within books and verbally.

	Pupil Progress

	· Analyse pupil progress across the school to ensure targets are being met. Organising specific intervention programmes.
· Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these.
· Support pupil’s individual pastoral and welfare needs.
· Have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them.
· Follow and implement discipline/behaviour systems.
· To support and encourage the pupil voice.
· To monitor the progress of PP children and LAC within class. 
· Develop and support tracking systems in line with the new EYFS curriculum.
· Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions encouraging all pupils to grow and flourish.
· Encourage pupils to take a responsible and conscientious attitude to their own work and study.


	Efficient and effective deployment of staff and resources

	· In consultation with, and by the direction of the Headteacher, deploy people and resources efficiently and effectively to meet specific objectives in line with the school’s plan and financial context.
· Supporting staff in creating effective evidence of pupil’s progress and achievements.
· Contribute to the professional development of other teachers and support staff.

	Accountability

	· Support the Headteacher and LAC in accounting for the efficiency and effectiveness of the school to all relevant stakeholders.
· Participate in arrangements for the appraisal and review of their own performance and, where appropriate, that of support staff including induction.
· Communicate effectively with parents with regard to pupils’ achievements and well-being.
· Report progress to parents through meetings and written reports.

	Specific Duties

	· Promote and safeguard the welfare of children and young people you are responsible for or come into contact with.
· To ensure awareness of school policies and procedures re Child Protection. 
· Plan and deliver the appropriate curriculum for all pupils within your allocated class.
· Follow the schools’ guidelines for teaching and learning.
· Contribute to a positive ethos for learning.
· Provide an exciting, stimulating and creative curriculum.
· Ensure children receive a varied, appropriate curriculum.
· Have responsibility for a subject or aspect of the school’s work and develop plans which identify clear targets and success criteria for its development.
· Review and prepare relevant policy statements and action plans.
· Ensure high expectations of all pupils within school.
· Support staff (especially in your class) in developing children’s skills across the curriculum.
· Develop children’s books as exemplar learning resources.
· Maintain good order and discipline among pupils.
· Promote the safety and wellbeing of pupils.
· Promote the schools’ Christian vision and values.



Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

This job description may be amended at any time following discussion between the Headteacher and member of staff and will be reviewed annually to reflect any changes in legislation.

This school is committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. 
image1.wmf

